
No. 70-74/2026-PW(CPC)
SIS o1 IR et

ANDAMAN AND NICOBAR ADMINISTRATION
WREERISECRETARIAT =

Port Blair, dated the 21 May, 2026,
ULAR

To,
All Head of Departments,
A&N Administration.

Sub:  Submission of requisite data to the Eight Central Pay
Commissions (8CPC) through Data Collection portal - reg.
Sir/Madam,

‘The Commission is in the process of collecting data pertaining topersonnel in position, employees profile, MACP and details of
Consultant & Contractual etc. from all Ministries/ Departments/ UTs
through a data collection portal.

All HoDs are requested to prepare the data pertaining to your
department in the prescribed format enclosed herewith.

A link/Google shect will be shared shortly to all concerned along
with necessary instructions for uploading the data. No physical copies
are required to be submitted to this Administration.

This j& issues with approval of Nodal Officer(CPC)Secretary(Finance).

Yours faithfully,

(M.V. Rameshan)
Deputy Secretary (Perl.)

opy to: The Assistant Manager (IT), Sccretariat, along with its
enclosures with request to forward the same (o all HoDs through mail.
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